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What’s in it for the student?
Energy jobs offer promising opportunities to both experienced and new workers. The industry as a whole is projected to experience growth in the coming years, particularly with the increase in public investments in renewable energy, clean energy generation, energy efficiency and the Smart Grid. The growth in demand coincides with the large projected retirements in the industry. Energy employers will need skilled workers for traditional energy as well as future energy-related generation, transmission and distribution positions. These are jobs that are active, hands-on, rewarding and are available in every state in the country. In addition, they are jobs in an industry where adding new skills translates into additional opportunities to make more money. As new technologies are created, workers will need new skills to install and operate the new energy systems, and this means new job opportunities in a stable and growing industry.

While the current workforce and education systems offer multiple benefits and resources to support the needs of job seekers, the system can be difficult to navigate.  All ages and skill levels need guidance in choosing the right career path for their interests and abilities, and they need information about how to prepare for these careers. They may need to have their skills, interests, and aptitudes assessed, and may need assistance developing an action plan for reaching career and educational goals.  

The Get Into Energy portal offers education and career information on energy jobs that is tailored to specific audiences.  The site provides career assessments, videos on energy and specific careers, education and skill requirements and links to employers.

The energy industry provides a wide range of advancement opportunities for its workers, but all skilled technician positions require some level of postsecondary education that includes pre-apprenticeships, technical certificates, associate degrees and bachelor degrees. With additional training come opportunities to take on higher-skilled work and earn higher pay.

This system of “stackable credentials” includes assessments to validate knowledge and skills learned in the classroom as well as on the job, resulting in industry-recognized credentials that are transportable from one company to another.  It also allows for flexibility and pathways for career advancement.

The development of any career pathways system will not be successful without the employers who provide the jobs. They not only offer employment, but ongoing training and the opportunities for advancement that turn the Get Into Energy Career Pathways Model into a rewarding, well-paid career for the individual.
The ultimate goal of the Get Into Energy Pathway model is to provide employment in a rewarding career with opportunity for advancement. Students earning post-secondary credentials will find numerous opportunities in the energy industry, but often don’t realize these opportunities exist or have the information they need to navigate the system to find the right fit.

