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Credentialing is becoming more important in many industries, including the energy industry. It is being tied to education, both secondary and post-secondary, grants from the U.S. Department of Labor and other sources, Perkins funding and employment. 

The Center for Energy Workforce Development (CEWD) has developed the Get Into Energy Career Pathways (GIECP) model, including existing credentials and the development of a new credential, with extensive input from both education providers and employers. The goal is for these credentials to be a viable option for energy industry-recognized, portable credentials required by all stakeholders—secondary and post-secondary education, government, the workforce system and employers. The Center will be piloting the model in eight states in 2011 and 2012.

Credentialing is tied to the knowledge, skills, and abilities or competencies, for a given industry. CEWD, in partnership with the U.S. Department of Labor, has developed an Energy Competency Model that defines basic competencies, industry fundamentals, industry technical competencies and job specific competencies in eight separate tiers. Tiers 1-4 define the common competencies required for any position in an electric and natural gas utility.
WorkKeys Assessment  

Overview

For basic skills training, CEWD will be using the WorkKeys® System, developed by ACT, which assesses academic work readiness skills, specifically reading, locating information and mathematics, resulting in a National Career Readiness Certificate. In addition, there are other existing credentials that cover employability skills that will be recommended, depending on the audience.

CEWD worked with ACT to determine the appropriate level of NCRC for energy occupations and training programs.  Individuals in the energy career pathways programs should demonstrate the foundational skills that would enable them to achieve success in energy industry-specific programs.  The NCRC is used across all sectors of the economy and measures the following skills:
· Problem solving

· Critical thinking

· Reading and using written, work-related text

· Applying information from workplace documents to solve problems

· Applying mathematical reasoning to work-related problems

· Setting up and performing work-related mathematical calculations

· Locating, synthesizing, and applying information that is presented graphically

· Comparing, summarizing, and analyzing information presented in multiple, related graphics 
To determine the appropriate level of NCRC for participation in the energy occupation training programs, CEWD reviewed occupational profiles developed by ACT.  Occupational profiles describe the skills required for a particular job title across multiple companies or industries.  ACT’s occupational profile database represents information distilled from thousands of jobs that have been analyzed over the past five years using ACT’s WorkKeys skill scales. 

Based on ACT’s occupational profiles for energy-industry job titles, the Silver-level NCRC is appropriate for individuals entering training for lineworker, pipefitter (natural gas technician), and plant operator/ technician.  The Gold-level NCRC is appropriate for individuals pursuing nuclear energy jobs.  

If an individual does not earn the above levels, they are encouraged to take the remedial online training available through WIN or KeyTrain. 

Taking the Assessment
Many One Stops administer the WorkKey assessment and offer either WIN or KeyTraining programs. If you are interested in taking the tests, please click the link below to determine where the assessment is offered in your area. 

http://www.act.org/certificate/careerseekers.html
