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Jobs for the Future seeks to accelerate education and economic opportunities and outcomes for youth and adults struggling in today’s economy.  JFF partners with leaders in education, business, government and local communities across the nation to: strengthen opportunities for youth to succeed in postsecondary education and high-skill careers; increase opportunity for low-income individuals to move into family sustaining careers; and meet the growing economic demand for knowledgeable and skilled workers.  

Rooted at the intersection of education and workforce development, JFF focuses its model and policy development strategies on three constituencies:  young people who are advancing through high school but are at-risk of not completing a postsecondary credential; young people who are not on track to graduate from high school or have dropped out; and working adults and job seekers who need additional skills to advance in their careers.

JFF’s Connected by 25 Group leads initiatives directed at addressing the needs of dropouts and students not on track to graduate from high school. Key efforts assist multi-sector partnerships in 16 US cities to develop new education options and pathways to graduation for this group of young people.  Partnerships that are furthest along in addressing the dropout challenge collaborate with JFF on tools and products that can help other communities create, adopt or expand effective models.  

In addition, the Connected by 25 Group is currently launching work to explore, develop and expand two new postsecondary pathways for older youth.  Two particular pathways are the focus of this new development effort:

GED to College will offer GED preparation within a broader context of academic and readiness skills required to enter and succeed in credit-bearing college courses.  This pathway includes designs to provide pre- GED programming for low-skilled youth and approaches that blend GED preparation with post-secondary coursework and credential/degree attainment. 

Career First will offer short-term intensive post-secondary programs (12-18 months) that combine developmental and foundational academic skills, technical/professional training, post-secondary credits, and paid apprenticeship. Career First will place youth in career-track employment (i.e starting salary at least 80% of state median wage with advancement opportunities).  Over time, Career First will emerge as a recognized option for high school/GED graduates whose academic skills and/or life circumstances are barriers to college success.

Over the next two years, JFF will work with public and private partners, intermediaries and program providers to study and document the design elements of these pathways, develop tools and lines of service to support their expansion and develop vehicles for scale up. 
